
 

 

MGH Institute of Health Professions, an independent graduate school in Boston founded by the world-
renowned Massachusetts General Hospital and the only degree-granting affiliate of Partners HealthCare, 
invites applications and nominations for the position of the Associate Dean for Academic Affairs and 
Program Innovation in the School of Nursing. The Institute seeks an experienced, innovative, detail- and 
process-oriented leader to serve as this key member of the School of Nursing’s administration. 

See the detailed Search Profile at http://myersmcrae.com/skins/userfiles/files/MGHIHP-2017.pdf   

MGH Institute of Health Professions offers employees unparalleled opportunities for career growth and 
development. It has been recognized multiple times by The Chronicle of Higher Education as a “Great 
College to Work For.” A leading health sciences educational institution, the MGH Institute provides students 
with outstanding academic programs, many of which are ranked among the best in the nation. 

The Associate Dean for Academic Affairs and Program Innovation in the School of Nursing (SON) is an 
exceptional opportunity for a nursing leader who desires to be part of an educational team committed to 
educating and preparing students in an interprofessional learning environment. The Associate Dean will 
serve primarily as the operations administrator, overseeing the details of services and programs, while 
enhancing programs with cutting-edge innovation. 

The Associate Dean holds a ranked faculty position at the Institute and reports directly to the Dean of the 
SON. This senior administrator is a member of the SON Executive Council and is primarily responsible for 
providing leadership for the SON’s academic affairs and innovation in nursing education. 

The position is designated as 85 percent administration and 15 percent teaching (1-2 classes per year) and 
mentoring faculty. Scholarship and service are also essential elements of the faculty role. 

See the Search Profile for information on responsibilities.  

QUALIFICATIONS - The successful candidate will have a terminal degree in nursing or a related field, an 
MS degree in nursing, and prior experience in teaching at the graduate level and administering nursing 
education. Knowledge and experience of best practices in curriculum development and evaluation are also 
highly valued. 

A strong record of scholarship or research and a commitment to an ongoing program of research or 
scholarship is preferred. Prior experience with grantsmanship is desirable. 

The MGH Institute has more than 100 faculty members and 1,500 students. Retention is high, with more 
than 98 percent of students matriculating through to the end of their degree program. The Institute has an 
alumni base of over 7,100 worldwide. 

APPLICATIONS & NOMINATIONS - Confidential inquiries are welcomed and nominations are invited.  

Applications must include letter of interest, curriculum vitae, and five professional references with contact 
information, including email. For best consideration, submit application to MGHIHP@myersmcrae.com by 
June 16, 2017. 

Submit nominations to MGHIHP-Nominate@myersmcrae.com with contact information, including email.  

Myers McRae Executive Search and Consulting is assisting with this search. www.myersmcrae.com 

The MGH Institute of Health Professions is an equal opportunity employer and is committed to enhancing the diversity 
of its faculty and staff. Applications from protected veterans and individuals with disabilities are strongly encouraged. 
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